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Mombasa-Nairobi

INTRODUCTION

A

It is the dream of every
college/university graduate after
graduating to get a well paying job in a
well established organisation. It was
the same for me, after graduation I not
only had such dreams but I also had the
place I wanted to work —Nairobi. I am a
city girl I have lived in Nairobi almost
all my life; I could not think to move to
another town or worse to a small town.
When [ was called for an interview at
Makindu I thought it was a joke, the
farthest [ have been east of Nairobi is
within Nairobi city itself. The idea of
moving 200km away from my beloved
Nairobi felt like a nightmare come true
not like a dream at all. Finally I decided
to take a risk, with much trepidation I
took bus east after all I did not have
anything to lose.
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THE EXPERIENCE
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The first thing that struck me is
the warmth that I was received with.
Although, there was a language barrier
I felt right at home during the
interview. Working at CRBC especially
at Section 4 has so far proved to be a
worthy experience. In addition to the
working experience that I have gained,
I am able to recognise my other
abilities because of the diversity of the
tasks and opportunities that the
company has offered me.
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I came to work in the liaison
department, however, I transited into
the human resource department, at this
point it is important to point out that I

LIS, FLIEIRIE 25 |, 18 i K RS0
NG FLEFLINTLICHTIE, T TR
AR R R R F LA IR 23R, o
JEEERE R R R TR ARE LA R T
ERNEWAE IR ARSI, G80EMR T
FEFSESHIRE TR S, RO T hE T,
HNEHSERERESEE 7RSI E .
PER, B T ARSI E N, 52
NPUbR—IE AR 624 4R, HRTE SR 174
MR, AEELRI 92 AR , &84 1 2848, BRI, IR
FEARRE LS50, UUHE 3 EREESS S
AR A T =Rz f L5 =,
(X /B =BE B/ FEE)

do not have any training in human
resource management. The company
saw something in me that I did not
know I have and gave me an
opportunity to develop it. I am an
introvert in temperament I do not like
to be in crowds. When I transferred into
the HR department I was worried that I
did not have what it takes to work in
such an important department. Having
said that I consider this change to have
been a blessing in disguise because
little by little I am coming out of that
cocoon I had around me. I have learnt
that to make change no matter how
small or how big it takes a unity of
efforts. I have come to appreciate that
each individual regardless of their
social—economic status have
something to offer to make the world
and in particular Kenya a better place. I
have learmnt that a lone person can only
achieve so much in his/her lifetime.
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My experiences are many. Every
day at CRBC is literally a new day. As a
result of the magnitude of the project
and the diversity of the people working
here, every day presents new
challenges, new ideas, and new
activities as to such one can never
complain of boredom. It is such a
novelty to know that what I did
yesterday is not what I will do today or
tomorrow or the day after. In most
companies the repetitiveness of the
employee duties and tasks makes for
boredom, Testlessness and
dissatisfaction.
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It is not so at CRBC, I have had to
adapt myself so that I can make the
most out of this opportunity. Whereas 1
was used to interacting with urban
dwellers now [ have to make the
necessary changes to accommodate
rural dwellers. In my tribe we have a
saying whose meaning is ‘’if you do
not travel outside of your mother’s
kitchen, you will be blinded to think
she is the best cook on earth.”” Before I
joined the CRBC community I thought
the sun rose and set in Nairobi. Nothing
could be further from the truth, I must
say that working in this company,
meeting people from all over Kenya;
from different social and economic
backgrounds have been an eye opener.
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My perspective on many issues
has changed for the better. In the
society we are socialised to accept
those who are the same with us, those
who ‘belong’ and who are of the same
social standing with us. But I am
pleasantly surprised to find that this
socialisation will not hold at CRBC. The
company’s status has made it such that
despite us being different we have to
interact at some point. The barriers that
I had put up against some people I
perceived to be different from me have
come crumbling down.
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The SGR project is one of the
major undertakings that our country
has embarked on since independence.
As to such this is a once— in— a-—
lifetime opportunity for me and indeed
for most of us. In as much as I am here
to work I am taking this opportunity as
a learning opportunity, indeed it will

Standard Gauge Railway signals the beginning of my career
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be a tragedy if the project is finished
without learning something new.
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Having said this I will be remiss
to say that all have been a bed of roses.
There have been challenges especially
the negative ethnicity that continues to
ravage our country. Nonetheless, the
good things that has happened far
much outweighs the bad and in that
case I choose to dwell on the positive.
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CONCLUSION
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Finally it is over six months since I
took that bus ride from Nairobi to
Makindu, I can honestly say that I do
not regret taking that risk to come and
work for CRBC. My friends and
relatives back home are amazed
whenever I go home and I want to come
back to work almost immediately. I am
so glad that I have this opportunity to
be part of this high achieving team. I
have made new friends both Kenyans
and Chinese. It is said that friends are to
an individual as a soothing balm to a
wound Fifty years from now I will
proudly be telling my grandchildren
that * when my country needed to build
the standard gauge railway CRBC
offered me an opportunity to be part of
the team that changed the transport
business of our country for the better.
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